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	Target Audience
	This exam targets the skills and abilities required by an Infor Talent Management Consultant – Talent Planning v11 with relevant experience to successfully configure, implement, and administer HCM Talent Acquisition, Development Planning, and Successi...
	Exam Details
	Schedule and Register
	Below are the steps to schedule and register for an onsite or online proctored exam.
	Onsite
	Prior to registering for an exam, please follow the steps below to register for your preferred exam date/time:
	Online
	Prior to registering for an exam, please follow the steps below at least 5 days prior to you preferred exam date/time:
	Exam Topic Area Summary
	The following summarizes the percentage of each topic area included on the exam:
	Related Training and Documentation
	Although not required, the following training courses and documentation cover content included in this exam:
	Exam Objectives by Topic Area and Resource
	This certification exam includes the following exam objectives by topic and resource.
	Questions and Help
	Additional Certification Program information is available at www.infor.com/certification
	Additional information about Infor Education training courses is available at www.infor.com/education.
	If you experience any issues when registering for a certification exam, please contact olpsupport@kryteriononline.com.
	If you need help registering for a training course, please contact:
	Sample Questions
	The sample questions below provide examples of the types of questions included on the certification exams delivered through the Webassessor testing platform. The correct answers are provided for reference purposes only in the following Key to Sample Q...
	1. Which one of the following options allow a recruiter to input a contact into Talent Acquisition quickly and capture preferences without much other information?
	2. Select from the drop-down lists on the right the Recruiter space area that corresponds with each description on the left. Use each option only once.
	Note: In Webassessor the responses on the right display in a drop-down list box.
	3. In the Talent Acquisition candidate offer process, which one of the following steps occur immediately after defining the offer and submitting it for approval?
	4. Which one of the following roles can revert a waived checklist component in Development Planning?
	5. Which two of the following reports can you access to analyze your Development Planning data? Choose 2 answers.
	6. Which one of the following options best describe when can you add an expense to a requisition?
	7. Which one of the following pools is a resource added to when you use the Automatic Add To Pool feature?
	8. Which one of the following fields is required on the Add to Pool form when adding a resource?
	9. A Learning Manager wants to monitor the progress of active resource checklists  throughout the organization, looking for those that are overdue. Which one of the following options is the best way to check for overdue checklist on the Resource Check...
	10. Which two of the following can be pulled from a requisition description when defining a job posting template in Talent Acquisition?  Choose 2 answers.
	11. Which one of the following is included in a succession plan?
	12. Which one of the following Development Planning activity components is user defined and used for reporting?
	13. The requisition process in Talen Acquisition include the following four tasks:
	1. Create an offer.
	2. Review candidate.
	3. Post the requisition.
	4. Perform qualifying tasks.
	Which one of the following is the correct order in which those tasks should be performed?
	14. Which one of the following options are instructors linked to in Development Planning?
	15. Select from the drop-down lists on the right the Organization Rules tab that corresponds with each task on the left. Use each option only once.
	Note: In Webassessor the responses on the right display in a drop-down list box.
	16. Which one of the following options describes the requirements of a mentor?
	17. Which one of the following options is the maximum number of email templates that can be associated with a single automation rule for mentor notification emails?
	18. Which two ways can you mass assign a learning checklist? Choose 2 answers.
	19. Which two of the following are reasons why a Learning Manager would define notifications in Development Planning to save the generated correspondence? Choose 2 answers.
	20. Your organization has decided to define schedule notifications in Development Planning to save the correspondence that are generated. Which of the following options can the Learning Manager do to manage the size of saved correspondence records?
	Key to Sample Questions
	The correct answers for the Sample Questions are provided here for reference purposes only. Note: The Webassessor platform does not provide correct answers/feedback during the exam.
	1. Which one of the following options allow a recruiter to input a contact into Talent Acquisition quickly and capture preferences without much other information?
	2. Select from the drop-down lists on the right the Recruiter space area that corresponds with each description on the left. Use each option only once.
	Note: In Webassessor the responses on the right display in a drop-down list box.
	3. In the Talent Acquisition candidate offer process, which one of the following steps occur immediately after defining the offer and submitting it for approval?
	4. Which one of the following roles can revert a waived checklist component in Development Planning?
	5. Which two of the following reports can you access to analyze your Development Planning data? Choose 2 answers.
	6. Which one of the following options best describe when can you add an expense to a requisition?
	7. Which one of the following pools is a resource added to when you use the Automatic Add To Pool feature?
	8. Which one of the following fields is required on the Add to Pool form when adding a resource?
	9. A Learning Manager wants to monitor the progress of active resource checklists  throughout the organization, looking for those that are overdue. Which one of the following options is the best way to check for overdue checklist on the Resource Check...
	10. Which two of the following can be pulled from a requisition description when defining a job posting template in Talent Acquisition?  Choose 2 answers.
	11. Which one of the following is included in a succession plan?
	12. Which one of the following Development Planning activity components is user defined and used for reporting?
	13. The requisition process in Talen Acquisition include the following four tasks:
	1. Create an offer.
	2. Review candidate.
	3. Post the requisition.
	4. Perform qualifying tasks.
	Which one of the following is the correct order in which those tasks should be performed?
	14. Which one of the following options are instructors linked to in Development Planning?
	15. Select from the drop-down lists on the right the Organization Rules tab that corresponds with each task on the left. Use each option only once.
	Note: In Webassessor the responses on the right display in a drop-down list box.
	16. Which one of the following options describes the requirements of a mentor?
	17. Which one of the following options is the maximum number of email templates that can be associated with a single automation rule for mentor notification emails?
	18. Which two ways can you mass assign a learning checklist? Choose 2 answers.
	19. Which two of the following are reasons why a Learning Manager would define notifications in Development Planning to save the generated correspondence? Choose 2 answers.
	20. Your organization has decided to define schedule notifications in Development Planning to save the correspondence that are generated. Which of the following options can the Learning Manager do to manage the size of saved correspondence records?




